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The applicable periods are the consolidated accounting periods (ending each March 31 of 2018, 2019, 2020, and 2021) and the applicable dates are as of March 31 of each year.
Unannotated items are non-consolidated. The data marked with a check (@) has been verified by a third party.

Note: The following figures for female managers, average age of employees, average length of employment, and number of people utilizing childcare leave and nursing care
leave do not include corporate officers, advisors, and non-permanent employees of NEC Corporation.

HNF>RX Governance - . . > 2017HE | 2018%FFE | 2019%F | 20204
BITSAFT—2 X% AVE  Supply Chain Management A e A e
J—F L—k+#H/INF>R Corporate Governance (2 U7 IR _ P 54 46 47 44
Number of companies with information security Japan
B P assessments™! smhl
Number of directors Total 1 u 1 12 Abroad 34 31 31 46
Stk 10 10 10 10 NECH'Z=/E L 7=Supplier Visit Record (SVR) 2R 4 7 104 55
Male Number of Supplier Visit Records (SVRs) conducted by NEC -
S 1 1 1 2 NECASEHELI A7+ E 71 B+ 21 7 FEHERAD
FEE DB (N 1,361 1,320 1,343 1,436
VB (B R) 5 5 5 6 Number of companies at the sustainability and information security measures briefing (1,813) (1,758) (1,804) (1,436)
Number of outside directors (ratio) (45.5%) (45.5%) (45.5%) (50.0%) conducted by NEC (participants)
SMNEFEEHIRE (L) 0 0 0 1 NECH'EHE L 7= FIEENE | DBt F 2 U T D8R | ShfIiR 54 . 28 =
Number of directors with non-Japanese citizenship (ratio) (8.3%) g On-site assessment
HITREH ast _ . Number of bU§iness pa'rtner companies subject to inspection EIF S
Number of corporate officers Total 4 i and review of information security measures by NEC™ Web-based self-assessment 1,467 428 1,465 1,456
B _ — 44 45 ‘1 ER-BANECOL—TEET
Male .
Japanese and non-Japan-based Group companies
g — N — . .
Female - - 0 0 MR 5B EF 2T N—tF2UFr  Information Security
000
M, [ Eg\ = \ ) — i i i
% &6 A0 BAEIRIRE. 75 1/\>— Personal Information Protection and Privacy
As of June 30 of each year 2 BFSAFT—>-IH*I Ak Supply Chain Management
2 a—KL—r-HNFVR Corporate Governance
= . . 20174 2018 20195 20204 R 14 Social
1 . -~ _7s
JZX9-AVTS5147>X Risk [ Compliance ‘ . ‘ oD ‘ =T ‘ e s
VTS TVRICE T HWeb | HABESR q q 20174 2018 | 2019%FE 20205
FHEIE T % (%) Non-consolidated %3 S %88 o AMEHE Respecting Human Rights ‘ FY2018 ‘ FY2019 ‘ FY2020 ‘ FY2021
Web-based compliance training | EpyEitFa4t MNEBFHEE T EH WebFf{&
completion rate (%) Consolidated Group in Japan %80 986 989 985 Number of people who have completed a human rights Web-based training 8,026 A0 EEe 21,150 20,592
AV TSA TR TRy kS AR awareness training session EAHHE .
Compliance hotline: Number of consultations 118 121 90 76 Group study 586 441 537 6147
TBEANERREFHMEE T R (%) MNAETR Y 51 MBI AR
Personal information protection training completion rate (%) 100.0 100.0 98.0 98.0 Human rights hotline: Number of consultations 49 48 42 23
2 OVTFSATURLURY-RIZIAVS Compliance and Risk Management "2 2020FEFH> (TR

Training in 2020 was held online.

d A\gzozE Respecting Human Rights
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https://www.nec.com/en/global/csr/pdf/2021_31.pdf
https://www.nec.com/en/global/csr/pdf/2021_32.pdf
https://www.nec.com/en/global/csr/pdf/2021_27.pdf
https://www.nec.com/en/global/csr/pdf/2021_26.pdf
https://www.nec.com/en/global/csr/pdf/2021_36.pdf
https://www.nec.com/en/global/csr/pdf/2021_09.pdf
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P =1 o 20175 20185 20195 20205 e 20184 2019% 20204 20214
ﬁ#ﬁ*ﬁﬁg Employee Composmon FY2018 FY2019 FY2020 FY2021 Eiim Managers 2018 2019 2020 2021
IR B () A5t 109,390 110,595 112,638 114,714 BRI (L) a5t 6.467 6.099 6.138 7534
Consolidated number of Total (100.0%) (100.0%) (100.0%) (100.0%) Number of managers (ratio)  Total ’ ? ’ ”
employees by region (ratio) (BE4R 10187 T
B 79,642 16,7155 76,180 1523 (As of April 1 of each fiscal | 6,095 5,740 5,743 6,992
Japan (72.8%) (69.4%) (67.6%) (66.2%) year) Wl
FOT AT 10,985 11,772 14,114 13,904 = @32 | @359 | ©395 | ©54
Asia Pacific (10.0%) (10.6%) (12.5%) (12.1%) S QG8%) | @6BI%) | @6.4%) | @(7.2%)
FE-R7O7 4,739 4,614 4,782 4,706 ERMU EDL AL ()
China/East Asia (4.3%) (4.2%) (4.2%) (4.1%) (EBERULEDABITH T ZEE)
o - FhEE - 77 Uh 6,636 9,797 10,505 12,415 :::;ls)irrifi;r;a;g;z:;t)ment heads or higher (Ratio to total personnel in department, “ 3?)/5) (418%/2) . 14%;5) (5154;))
EMEA 19 99 39 10.8% -370, <070, 470 =970,
- (6.1%) (8.9%) (9.3%) (10.8%) (&4 51 85%)
?\lt*h A 2,710 2,769 2,734 2,348 (As of April 1 of each fiscal year)
rt i 0 0 0 0 . -
AN 2.5%) D) 2:4%) ) REMROLIELE RERONRIHT ZHE)
ek 4,678 4,844 4,323 5,418 Ratio of female managers in first level of management a5
Latin America (4.3%) (4.4%) (3.8%) (4.7%) (RE4B188E) B a - =0
(As of April 1 of each fiscal year)
01TEE | 20185 | 2019%E | 20009 BELIEEIREA (L) (&&3A31857) 2121 | @2,105 | ©2435
3 V= . B = = = = Consolidated number and ratio of female managers** - 0, ’ ?
RALN—=2T+ Diversity FY2018 ‘ FY2019 ‘ FY2020 ‘ FY2021 (As of March 31 of each year) 7.8%) | @ (7.8%) | ©(9.2%)
v = P * MZCE —
BLHIEEEH () a5t 21,010 20,252 20,125 20,589% 4 E$M2§¥I¥ () DI 7’%&&;&%{ _ -
Number of employees Total Excluding Group companies of Japan Aviation Electronics Industry, Limited
by gender (ratio) B
(ERBFIEE B IFIRO 17,390 16,643 16,381 16,551 —— ” =
(Excluding temporary Male ERREREREH 20175 20185FE 20195 20205
employees) g3 3,620 3,609 3,744 4,038 Number of Employees by Employment Ty, FY2018 FY2019 FY2020 FY2021
Female (17.2%) (17.8%) (18.6%) (19.6%) JE———————
BRETEINEEH IER "
NESEEEEH 21,010 20,252 20,125 20,5893
SRR Number of employees by employment type Regular
’ - ) 267 268 290 251
Number of employees with non-Japanese citizenship T
STEMBSEERFID 71 b 52 (£ STEMBIEERPIO AZICH Y 5 512) _ _ _ o Temporary 42 L 46 E
Ratio of female employees in STEM-related positions : BT AR E Fi8
EfEB LRI EER () At Consolidated number of employees by employment type Regular B B 112,638 e
; — 110,595 112,638 114,714
Consolidated number of Total SET4E
employees by gender (ratio) T Temporary - — 8,703 7,350
(BREF B3R Male — 83,895 84,533 84,592
(Excluding femporery pegid 26,700 28,105 30,122
employees) ’ — ; ’ ’ 20174 | 2018%FEE | 2019%FFE | 20205
el 5 g 3 i3 3 i3
emeare (24.1%) (25.0%) (26.3%) ;;m lelng ‘ FY2018 FY2019 FY2020 FY2021
BREBICIT BHRELURTREREZS FHL IR (%) e
Corporate officers have not been included in the number of employees. Number of new employees Total 505 449 703 1,012
(ratio) B
(FBE) Male 364 317 515 721
(Including mid-career hires) o 141 132 188 291
Female Q1.9%) | (29.4%) | (26.7%) | (28.8%)
NEFREFERBAL
Number of new employees who are new graduates with non-Japanese citizenship 31 sl 17 l
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BAES #F) NECTLVRU—227 (#)

20185
2018

vﬂ Environment

i’fﬁfﬁi;iﬁiﬁ:ﬁﬁ NECRHRD A /S — (1) - 372 383 387
; P .. | NEC Corporation, NEC Friendly Staff, @2.22% ©2.33% ©2.38% 2.37%
employees with disabilities (ratio) Ltd,, NEC Management Partner, Lid.
EEEDVWERAE (%) ERERE TR
Consolidated ratio of employees | Consolidated Group in Japan 2.14% @ 1.99%* @2.18%*¢ 2.27%%*6

with disabilities

¥ BE6A1ARE MEEREAREEICE D
Based on figures collected as of June 1 of each year under the Act for Promotion of Employment of Persons with Disabilities
*5 ER100%FRU T BEEERREEICEDERIIERZMRL24E
At 12 wholly owned subsidiaries in Japan, excluding application to affiliates under the Act for Promotion of Employment of Persons with Disabilities
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T 20174 20184 20194 20204
thﬁlﬂ Length of Employment ‘ FY2018 ‘ FY2019 ‘ FY2020 ‘ FY2021
EERT %) ™ 21k _ _ . .
New graduate hire retention (%) Total 89.1% 0.
(PEICEARRFEAMLE) | Bl _ _

All new graduate hires, regard- | Male 88.0% S
less of academic history ¥
ate — — 91.7% 91.2%
Female
—
T (00) 3.5% 6.0% 3.5% 2.5%

Turnover rate (%)

T 2020F EOHBEIF 20185F4F 1 HHFEALE DIFK Q021F4810) DEER S
2019FEDHELEKICEH

The fiscal 2021 figures are the percentages of the new graduates hired on April 1, 2018, who were still employed by the Company three years later
(April 1,2021). The fiscal 2020 figures have been calculated in a similar manner.

M 1> 2)L—U3&41\—>F1  Inclusion and Diversity

"6 ERN100%F R T BEEERBREERICEDBEREIDER 2134
At 13 wholly owned subsidiaries in Japan, excluding application to affiliates under the Act for Promotion of Employment of Persons with Disabilities

p — 20184 20194 20204 20214 202 - g o . . .
#%¥8557—4 Employee Data ‘ 5018 ‘ 501 ‘ 5020 ‘ ol M\ SELEIHADEREDCD Creating a Diverse Workstyle Environment
B TFHFR (%) ESEN
= o= . 2017 2018: 2019: 2020:
Average age of employees Total ©434 ©434 ©437 @437 =034 NF2R Healthy Work-life Balance ‘ szflsjg ‘ szflgjg szg? ‘ FYzlelg
(Years old) B BRI 5E%
@43. @43. @442 @442 "
Male 38 39 X RMEERTIROBLARC
. 215 215 21.5 215
% Number of days of annual paid leave
Female @415 ©415 ©418 ©415 (Average for all employees, excluding carryover)
FHSEREEEH A5t . FEREHRRRIREIGER (%) o o o 5
Number of employees 'II'::)tal 21,010 20,252 20,125 20,589 Ratio of taking paid leave (%) 69.3% 0% 67.6% Saili
by age group 18308555 BIRAREEISEH a5t
Betweffiio 2,057 2,146 2,202 2,527 Number of people utilizing Total @358 @381 @354 @374
s childcare leave = 5 - 20 o7
L2 11,708 10,654 9,847 9,473 Male
Between 30-50 T
) 333 348 314 307
e 7,245 7452 8,076 8,589 Female
- BIRREERE" (%) 0 ) ) )
TR T () &t ©19.0 ©19.0 ©192 ©189 Ratio of people returning to work after childcare leave*® (%) 94.1% S 97:5% B
Average length of Total . . . - BRI EEN pren
employment (Years) e Number of peonle workin Totnal 882 845 781 765
i @192 @192 @194 @192 peop'e working
el shorter hours due to childcare | g4
gk Male 17 21 14 5
e ©183 ©18.1 ©183 @178 .
865 824 767 760
Female
NERBEGER
Number of people utilizing nursing care leave @32 @24 @15 ©12
NI REEHE R
Number of people working shorter hours due to nursing care 2 z 2 2
%8R JZﬁJ?%%B%Fs‘ﬁ (B 163 162 190 199
Average monthly overtime (Hours)

‘8 BIAFEICERAEZMBLIREENERLES
Ratio of employees who have returned to work after starting childcare leave in the fiscal year before the previous fiscal year

M (> )L—232&FACN—SF¢  Inclusion and Diversity
MR SHEABIHADBESD  Creating a Diverse Workstyle Environment
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https://www.nec.com/en/global/csr/pdf/2021_21.pdf
https://www.nec.com/en/global/csr/pdf/2021_23.pdf
https://www.nec.com/en/global/csr/pdf/2021_21.pdf
https://www.nec.com/en/global/csr/pdf/2021_23.pdf

Management for 000 Appendices and
Sustainability ¢ Environment m Social " Governance Data Collection

D 20175 E 20185 20195 E 20205 R SIS . 20175 E 20185FE 20195 20205 E
%5 Salary FY2018 FY2019 FY2020 FY2021 T/N=23Y ?*/X/ k- Innovation Management FY2018 FY2019 FY2020 FY2021
TEEBIGS (BAM) 789 799 815 829 FARBIREA (+EM) g (NECHIL —T24E)

Average annual salary (Million yen) : . : : R&D expenses (Billion yen) NEC Group 108.1 108.1 109.8 114.6
- . 2017FE | 2018%FE | 2019FE | 20205 T S NECTL=T268) # # # #
A#BR Human Resource Development V2018 V9019 V5020 Vo001 umber of patents NEC Group Approx. e Approx. o
” 51,000 49,000 47,000 46,000
EEE—AHTDFHERE (R) BABR )
.. N - i
Number of training days per employee (Days) on-consolidated 5.7 5.7 5.8 5.1 @ {JR=332-TRUAVR  Innovation Management
BABS () +ERNERE TR
2017 2018 2019 2020:
NEC Corporation and consoli- 49 49 5.0 4.8 RZ2-EFE Health and Safety ‘ 2017$ ‘ 2018E ‘ 201? ‘ 2020E
dated subsidiaries in Japan
m " yoa——— " FHEKE EHE HABS HF)
EHE—AHOHHEHEA (F BFBR Labour accidents and disasters | Frequency rate | Non-consolidated *16 *16 *16
Training cost per full-time employee (Yen) Non-consolidated _ 125,844 133712 107,825 ©0.3717"¢ | ©0.1904 ©0.2600 ©0.0300
5 EMEE TRt
BARS W) +EEET et Consolidated subsidiaries in _ 0.0800 0.0800 0.0600
NEC Corporation and consoli- — 81,662 89,564 73,759 Japan
dated subsidiaries in Japan
N T———— WER BABS #F)
& (NECTIL— Severity rate | Non-consolidated @ * * *
0.0019*% | ©0.0071* | ©0.0037*¢ | ©0.0000
NEC Group — 57,299 62,564 50,839
EMERE TR
Consolidated subsidiaries in — 0.0000 0.0100 0.0000
Japan

p I 20175 20185 20195 20205

REESITT—J AV Employee Engagement ‘ i ‘ e ‘ T ‘ i
*16 201745, 20184 20190 HABR (th) OBIEIZ EF4ALIBN SR LR FEETEH

REBI V7 —I X MEE (%) L (NECTIL—T21K) The figures in 2017,2018, and 2019 of non-consolidated are those of each fiscal year started from April.

Employee engagement index (%) NEC Group — 149%*° 20% 25%
M\ Z2YfE  Health and Safety
EEB Y —RAEIEE (%) BABR (k) +EREE T2
Response rate of employee survey (%) NEC Corporation and consoli- 81% 840p*10 879%*12 8606*14 N ’ ’ ) o 2017EE 20194 20204
dated subsidiaries in Japan #HEL2BHEE Social Contribution Activities szﬁs szgo sz§1
BeRTRIE EEHREREHE @A) a5t
Consolidated subsidiaries abroad — T2%*1 75%*13 80%*1® Consolidated expenditure of Total 523 613 493 336
social contribution (Million yen)

BHMPHRMEZRNEIZDHAICEEL TV ERELTVSRESDEE (%) SHERIH BUATHET)

Ratio of employees who feel that the Company’s direction has changed toward creating — 23% 25% 29% Cash contributions including political donations 472 588 467 320
social value (%)

*9 2018FEIFEAERE  The figure for fiscal 2019 is the consolidated figure for Japan. TERRFAN - A ERE :

*10 Xf%:234  Scope: 23 companies Use of Company premises/ 28 13 10 10
*11 $5:48%  Scope: 48 companies Contributions of products and equipment

*12 xHR214t Scope: 21 companies T

*13 XHR434  Scope: 43 companies Volunteer hours and others 23 12 16 5
*14 %2134 Scope: 21 companies

*15 #fH:524t  Scope: 52 companies -

ped 2 L AEAT(EREM)

M\ AHBIF-BE Human Resources Development and Training Political donations™” (Million yen) 15 15 15 15

17 BIEERET OERMORROABS5T ZOBBEPZ LM Z+DICER LIS AT BUAHEADE N ZIToTVE T,
The donations are made to political organizations, giving due consideration to necessity and appropriateness, as well as complying with relevant

laws and ensuring transparency.
00

M S DE#E  Cooperation with Local Communities
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https://www.nec.com/en/global/csr/pdf/2021_22.pdf
https://www.nec.com/en/global/csr/pdf/2021_10.pdf
https://www.nec.com/en/global/csr/pdf/2021_24.pdf
https://www.nec.com/en/global/csr/pdf/2021_30.pdf
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IZ1#E Environment

STEREARS I, 20184E. 20194F. 2020 & £ U20214E3 831 BICKR T LI A EE £ /- 3B E3831ARAE T F Ty oY —2 Q DoV 7 — 2 B=
ERLEZIITHETT, (KEXRBR KR BIUNECTIL—TRAEFTH (EN394E B8 AR ELTVET)
IRNF—-BEPRHOZGEE 2017EE 20195 | 20206 W s LB R The applicable periods are the consolidated accounting periods (ending each March 31 of 2018, 2019, 2020, and 2021) and the applicable dates are as

Energy and Greenhouse Gas of March 31 of each year. The data marked with a check(@) has been verified by a third party.

FY2018 FY2020 FY2021 Notes and Calculation Method

Emissions Note: NEC and NEC Group companies: 87 (including 39 companies in Japan and 48 international companies)
ITV)a—23 R MHICES EEBOPHLARBICNECDFE L2 LI £FDEICT 3700 P e [Py R ——— P,
COHFHHHIR S E MHET 30 = = = = S . :
() (F) 1220 00 w50 s BB I Y DU R E OB SEEE R LTS, FY2018 FY2019 FY2020 FY2021 Noes and Calculation Method
CO:2 emissions reduction ’ ’ ' ’ After multiplying the emission factor for each business type by KERE (Fm?) &st ©2314 ©2193 @2550 @2117 KEBEESHEICIE BRAKIEHTEA.
by providing IT solutions NEC’s sales, add up to obtain the total value. The emission factor Water usage Total g ’ ’ g Recycled water is not included in the total amount
(Thousand tons) for each business type reflects annual product trends. (Thousand m?) ok of water usage.
BERFEORNRAOKBREN R YZEEOEBTHBE ML Waterworks @1,110 | ©1,062 | ©1,293 ©913
TH®.
BEEEOHBENE (L) L AREEOREBNE (5 HTK °
5 - 854 @825 @998 | ©@1,001
=l # EONEENE (! @) T LTz 5
BIE0 T L — SR E (%) 1?) 0)%’&?%&?@ %%ea?zg (f*iﬁfm) ‘CdF‘?[t,.T - Ground water
. - ompare the power consumption of the product in the base year TEmK
35 74 71 65
Improvement in energy efficiency and the power consumption in the designated year in terms of . @350 @306 @259 @203
of products (%) N Industrial water
performance ratio.
The difference between the power consumption (performance BRIAK 10 10 7 4
value) of the base year and the designated year was reduced by Recycled water
the power consumption (performance value) of the base year. HKE (Fm?) a3t
BEME AR HLE (T A5 IR —FEAREIRE (TRLE—DERAORELEICH \Wastewater Total Q1614 | ©1483 | ©2,084 | ©1,683
Greenhouse gas emissions @s171 @38,129 ©7,483 6,485 ;{Eiﬁg) L_aniffa . - e N (Thousand m?) FAZ
(Thousand tons)  Total CEEMR ARG BRI GRS ERORBEICRI T 3% AR @1.160 1076 ©1720 1334
B ICROEEH, Sewage-related ’ g ’ g
Sempedl ©@s6|  Osn|  Dx)  On| - EEHRHREILCO(CHILHE) CH: (15>) N0 (L PR
ZXR) HFCs \TROZILAQD—RUEE) (PFCs (/X—2)LA0OH
) .
Scope O ©2m1| | O347] | O305| ks Sk (RowALh) NF (2o ER) ELET. Pl @454 | @401 | Q364 | ©O349
Scope 3 7,606 7,585 6,996 @6 158 | REIRARBFHBREALIL 5 F % (Scope 1+Scope 2)HE waterrelate
: B 98X LERLBRLTE, KREALE D FekERE nRzRERL.
BENRI AR -ScopeRliE L FOGHGT O ILA =S FF TOARICATE AREAT (km/1RF) RLTHEL,
(Scope 1+Scope 2) (/&) 119 113 121 09| o Water consumption rate (km?/100 0.0081 0.0075 0.0082 0.0071 | The water consumption rate is calculated by
Greenhouse gas emissions inten.siFy Scope LEEENTE £ /-3 BB SN SRETHREW million yen) dividing waFer usage (the numerator) by sales
(Scope 1+ Scope 2) (Tons/100 million yen) BHROEESE . (the denominator).
IRLF—EAET-MWh) &5 6,789 6,746 7,642 T,137| Scope 2:BR. KK BOERICHIBRENR A OB,
Energy usage (TJ/MWh) Total 880,236 863,564 853,536 794,510 | Scope 3:Scope 1.Scope 2% <\ RED Lifi- TR T2 % M@REL
== seos R EETOMOME. RERY- L NH 20185 | 20195 | 20205
Electricit 573.703 576,337 723.001 671371 -Scope 357 I —1OFRERERBE LT=C LIC LD 201 TEM D Waste and Chemical Substances FY2019 FY2020 FY2021 Notes and Calculation Method
Y . : : . Scope 3R ADHHBEEIELTVET, pr————
o = 2
HR 0. %l g Bl 36,0 35 WFITa-i Total waste emissions (Thousand tons) @426 | ©383 | @386 | ©359
Fuel (gas) 273,368 | 2258,749 100,945 99,119 | *THRNLF —FABEHEICIBETEIRILF —3BAEEA. otalwaste emissions {Thousand tons
g + Energy consumption: Calculated based on Japanese law BERCRIE. —ARESY) EERESEY) (5 S12E
Gy (E’E'H’E_ 3E) 100 81 87 66 | - Greenhouse gas emissions: Calculated based on Japanese law . EREVMEC) BLBHN TOFREMO Y1)
Rl (e allemd © 27819| © 22629 @ 24234 © 18436 - Greenhouse gasesinclude CO: (carbon dioxide), CH (methane), BERCE (FO 367 345 366 01 |®
kerosene, etc.) N:O (nitrogen monoxide), HFCs (hydrofluorocarbons), PFCs Recycling (Thousand tons) Recyclingis the volume of recycled general waste,
He kA (perfluorocarbons), SFs (sulfur hexafluoride), NF3 (nitrogen recycled industrial waste (including specially controlled
e 7# mﬂ()‘ @ 19 @ 2 @) 19 @ a trifluoride). industrial waste) , and waste recycled abroad.
Steam/heating/cooling 5,346 5,849 5,356 5,585 o o L
-Greenhouse gas emissions intensity is calculated by dividing NOXHEH £ (1)
(Scope 1 + Scope 2) emissions (the numerator) by sales (the NOXx emissions (t) 279 22.5 138 115
denominator). =
+ Calculated by scope according to the following GHG Protocol SOX?F#;(O 0.8 04 0.01 0.01
Initiative classification SOx emissions (t)
Scope 1: Direct emissions of greenhouse gases generated from VOCKSHEHE (t)
emission sources owned or controlled bfy businesses VOC emissions (1) ©248 @335 @68 @82
L Scope 2: Indirect emissions of greenhouse gases from the use . =
BT 3 4 528 632 of electricity, steam, and heat PRTRATISALF M EEERE (F0)
Renewable energies 323 426 55,420 63,381 § ’ o | f chemicals subi
Scope 3: Except for Scope 1 and Scope 2, other indirect Volume of chemicals subject to . 4.0 35 03 02
emissions covering the upstream and downstream Pollutant Release &Transfer Registers
processes of the Company (Thousand tons)
+All Scope 3 emissions from 2017 onward have been adjusted to
reflect a revision of the coefficient for Scope 3 Category 1 emissions.
+ TJ: Terajoule
+ Renewable energy is not included in total energy consumption.

102



Management for
Sustainability

Pﬂ Environment ,Governance

000
MSocial

Appendices and
Data Collection

BRIET— 2% REH
NECHIIL—7874t (BIA394LiEBN481L) — &

Data Collection Scope: 87 companies comprising NEC Group companies (39 in Japan and 48 abroad)

No. ‘ Company Name (Japan) No. ‘ Company Name (Japan) No. ‘ Company Name (Abroad) No. ‘ Company Name (Abroad)

1 | NEC Corporation 22 | JN System Partners Co., Ltd. 1 | NEC Corporation of America 26 | NEC Hong Kong Limited
2 | ABeam Consulting Ltd. 23 | NEC Networks & System Integration Corporation 2 | NECCanada, Inc. 27 | NEC Taiwan Ltd. (&8 BT A B EAS)
3 | OCC Corporation 24 | NEC Magnus Communications, Ltd. 3 | NEC Laboratories America, Inc. 28 | NEC Asia Pacific Pte. Ltd.
4 | NEC Nexsolutions, Ltd. 25 | NEC Solution Innovators, Ltd. 4 | NEC Latin America S.A. - -
5 | SHIMIZU SYNTEC Corporation 26 | NEC Communication Systems, Ltd. 5 | NEC Argentina SA. 29 | NEC Corporation of Malaysia Sdn. Bhd.
6 | Sunnet Corporation 27 | Infosec Corporation 6 |NECChileS.A. 30 | NEC Corporation (Thailand) Ltd.
7 | Bestcom Solutions Inc. 28 | NEC Embedded Products, Ltd. 7 | NEC de Colombia S.A. 31 | NEC Corporation India Private Limited
8 | YEC Solutions Inc. 29 | NEC Embedded Technology, Ltd. 8 | NEC de Mexico, S.A. de C\V. 32 | NEC Philippines, Inc.
9 |KISCo, Ltd. 30 | NEC Fielding, Ltd. 9 | NEC Europe Ltd. 33 | NEC Vietnam Company Limited
10 | NEC Space Technologies, Ltd. 31 | NEC Platforms, Ltd. 10 | NEC Deutschland GmbH 34 | PT. NEC Indonesia
11 | NEC Network and Sensor Systems, Ltd. 32 | NEC Patent Service, Ltd. 11 | NEC Eastern Europe Kft. .
- 35 | NEC Australia Pty Ltd
12 | NEC Aerospace Systems, Ltd. 33 | NEC Friendly Staff, Ltd. 12 | NEC France SAS.
13 | Cyber Defense Institute, Inc. 34 | NEC Management Partner, Ltd. 13 | NEC Iberica S.L. £l NEC New Zealand Limited
14 | Japan Aviation Electronics Industry, Limited 35 | NEC Livex, Ltd. 14 | NECItalia S.p.A. 37 | NetCracker Technology Corporation
15 | JAE Hirosaki, Ltd. 36 | Institute for International Socio-Economic Studies 15 | NEC Laboratories Europe GmbH 38 | KMD Holding ApS
16 | JAE Yamagata, Ltd. 37 | TAKASAGO, Ltd. 16 | NEC Portugal-Telecomunicacoes e Sistemas, S.A. || 39 | &M EFRMHERLE (JAE Taiwan, Ltd.)
17 | JAE Fuji, Ltd. 38" | NEC Display Solutions, Ltd. 17 | NEC Scandinavia AB 40 | JAE Oregon, Inc.
18 | JAE Shinshu, Ltd. 39* | Showa Optronics Co., Ltd. 18 NEC Telecommunication & Information 41 | JAE Tijuana, SA. de CV.
19 | NEC Facilities, Ltd. Technology Ltd. ——
20 | Forward Integration System Service Co., Ltd. 19 | NEC (UK) Ltd. 42 JJ/_\E Philippines, Inc.
21 | LIVANCE-NET Ltd. 20 Joint»Sto§k C‘ompany NEC Neva 43 | fZEE T (#85) BIRAE (JAE Wuxi Co., Ltd.)
* Only data within the scope of consolidation (indicated by the names of companies within the scope of consolidation) Communications SyStemS 44 | ZEEF (2D BRAHE (JAE Wujiang Co,, Ltd<)
21 | NEC XON Holdings (Proprietary) Limited BEs#EtRE dtx) RN
22 | NEC Saudi Arabia, Ltd. 45 | (NEC Advanced Software Technology (Beijing)
23 | BE (E) BR8] (NEC (China) Co., Ltd.) Co., Ltd))
o BHEEERM (FE) BRAF (NEC Solutions 46 | NEC &t (&m) BBR/AE] (NEC Soft (Jinan) Co,, Ltd.)
(China) Co,, Ltd.) HEFLRE @) BRAT
25 REEEISICAERES (LB BRAE ol (NEC Platform Technologies (Suzhou) Co., Ltd.)
(NEC Information Systems (Shanghai), Ltd.) 48 | NEC Platforms Thai Co., Ltd.
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: Third-party Assurance

NEC Sustainability Report 2021 has been assured by a third party for the items listed in the following assurance statement.

The details of the scope of assurance

The scope The boundary and period | The assertion
1 | Ratio of employees with NEC Corporation 2.38%
disabilities 1 June 2020 B
Domestic consolidated subsidiaries | 2.18%
(12 wholly owned subsidiaries in
Japan excluding affiliated companies
based on the Act for Promotion of
Employment of Persons with
Disabilities)
1 June 2020
2 | Number and ratio of female NEC Corporation 542/7.2%
managers 1 April 2021
NEC Corporation and its consolidated | 2,435/9.2%
subsidiaries
(Excluding group companies of Japan
Aviation Electronics Industry, Limited)
31 March 2021
3 | Average age of Employees NEC Corporation Total : 43.7
31 March 2021 Male : 44.2
Female : 41.5
4 | Average years of employment NEC Corporation Total : 18.9
31 March 2021 Male : :19.2
Female : 17.8
5 | Number of people utilizing NEC Corporation 347
childcare leave 1 April 2020~31 March 2021
6 | Number of people utilizing NEC Corporation 12
nursing care leave 1 April 2020~31 March 2021
7 | Frequency and severity rate of | NEC Corporation Frequency rate : 0.0300
| [ labor accidents and disasters 1 January 2020~31 December 2020 | Severity rate : 0.00002
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The environmental data presented in NEC Sustainability Report 2021 has received the following third-party verification reports.
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: External Ratings and Evaluation ..........

NEC is included in world-renowned Environmental, Social, and Governance (ESG) indices.

Appendices and

Governance Data Collection

Dow Jones Sustainability Indices (DJSI)
In 2020 NEC, was included in the DJSI World
Index and the DJSI Asia Pacific Index.

7

& DJSI Index family

Member of
Dow Jones
Sustainability Indices

Powered by the S&P Global CSA

FTSE4Good Index Series
NEC has been included in this index
continuously since 2002.

an

&% FTSE4Good Index Series

FTSE4Good

Euronext Vigeo World 120
NEC has been included in this index
continuously since 2012.

aan
imm

8 Half-year review Euronext
Vigeo Eiris ESG indices

ISS ESG Corporate Rating

NEC was rated “Prime” in March 2018 in the
“Electronics Devices & Appliances” industry
sector. (The name of the index was changed
from the “oekom Corporate Rating.”)

aan

& ISS ESG Corporate Rating

STOXX Global ESG Leaders Index
NEC has been included in this index
continuously since 2014.

an

&% STOXX Global
ESG Leaders Index
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MSCI ESG Leaders Indexes

NEC has been included in this index
continuously since 2015. (The name
of the indexes was changed from
MSCI Global Sustainability Indexes
in 2017.)

zan

& MSCI ESG INDEXES

THE INCLUSION OF NEC Corporation IN ANY MSCI INDEX, AND THE USE OF MSCI LOGOS,
TRADEMARKS, SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT CONSTITUTE A SPONSORSHIP,
ENDORSEMENT OR PROMOTION OF NEC Corporation BY MSCI OR ANY OF ITS AFFILIATES.

THE MSCI INDEXES ARE THE EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE MSCI INDEX NAMES
AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS AFFILIATES.


https://www.spglobal.com/esg/performance/indices/djsi-index-family
https://www.msci.com/our-solutions/esg-investing/esg-indexes
https://www.ftserussell.com/products/indices/FTSE4Good
https://vigeo-eiris.com/solutions-investors/esg-indices-ranking/indices-euronext-v-e/
https://vigeo-eiris.com/solutions-investors/esg-indices-ranking/indices-euronext-v-e/
https://www.stoxx.com/index-details?symbol=SXWESGP
https://www.stoxx.com/index-details?symbol=SXWESGP
https://www.issgovernance.com/esg/ratings/corporate-rating/
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?ﬂ Environment

000
MSocial

CDP (Climate Change, Water Security, and Supplier Engagement)
NEC has been included in the “A List” for both Climate Change and Water
Security in 2019 and 2020 consecutively.

Furthermore, NEC has been listed on the “Leaderboard” of the
Supplier Engagement Rating on climate issues in 2020.

aan

& CDP

EcoVadis

Since 2012 NEC has been awarded the “Gold” sustainability ranking in the top 5% companies, and
in 2020 we awarded the “Platinum,” that is newly set and places NEC among the top 1% of companies
assessed worldwide.

zan .
& EcoVadis

NEC Corporation has received external evaluations of its working environment.

“L-boshi” Certification
Certification recognizing companies for outstanding compliance with the Act on Promotion of
Women’s Participation and Advancement in the Workplace.

By meeting all five criteria for certification, namely recruitment, continued employment, work-
ing hours, percentage of women in managerial positions, and diversity of career courses, NEC
Corporation became the first company in April 2016 to receive the “3-star” mark, the highest level
under the “L-boshi” certification program.

Certified Health and Productivity Management Organization Recognition Program
The program recognizes companies and organizations for outstanding health and productivity
management. Certified organizations are divided into large enterprises and small and medium-
sized enterprises.

NEC Corporation has been certified as a health and productivity management company from
2018 t0 2021, and certified as a health and productivity management “White 500” company in 2018,
2019, and 2021.

Other External Evaluations

,Governance
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RE100

NEC is a member of RE100, a collaborative initiative committed to the goal
of having businesses change over to renewable energy for 100% of their
electricity needs.

zan

& RE100

Next-generation Support Certification Mark “Platinum Kurumin”
NEC received the “Kurumin” certification, given by the Minister of Health, Labour and Welfare, in
recognition as a child-rearing support company, in 2007, 2012, and 2015.

In 2018, NEC Corporation received the “Platinum Kurumin” certification for carrying out higher
levels of effort in introducing and making use of a considerable number of measures in child-rearing

» o«

support. To receive the “Platinum Kurumin,” “Kurumin” certification is needed.

NEC Awarded “Gold” in Pride Index 2020
NEC was awarded the highest rating of “Gold” in Pride Index 2020, a rating for companies’ and orga-
nizations’ initiatives related to sexual minorities, including the LGBTQ community, formulated by the
NPO work with Pride.

We met the evaluation criteria in all indices: Policy (Action Declaration), Representation (LGBTQ
Network), Inspiration (Raising Awareness), Development (Human Resource Management Policy and
Programs), and Engagement/Empowerment (Social Responsibility).

& Main awards, Accreditation in Corporate Citizen Activities & Environmental Ratings by External Organizations (Latest Rating/Ranking)
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https://www.cdp.net/en/
https://www.nec.com/en/global/community/history/index.html
https://www.nec.com/en/global/csr/eco/pdf/Awards_Recognition.pdf
https://ecovadis.com/about-us/
https://www.there100.org/
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Environment

. Global Reporting Initiative (GRI) Index

This report was prepared in accordance with the Global Reporting Initiative (GRI) Standards: Core option

General Disclosures

102: General Disclosures

1. Organizational profile

2. Strategy

3. Ethics and integrity

4. Governance

5. Stakeholder engagement

102-1
102-2
102-3
102-4
102-5
102-6
102-7
102-8
102-9
102-10
102-11

102-12
102-13
102-14

102-15

102-16

102-17

102-18
102-19

102-20

102-21

102-22

102-23

102-24

102-25

102-26

102-27

102-28

102-29

102-30
102-31
102-32
102-33
102-34
102-35
102-36
102-37
102-38
102-39
102-40

102-41

102-42

102-43
102-44

x
x
x

3

*: GRI Standards Core items

O: Items related to NEC “materiality” in GRI Standards ID 200-400 range

GRI=Global Reporting Initiative ~ (ttps://www.globalreporting.org/)

Item required by report
Name of the organization

Activities, brands, products, and services

Location of headquarters

Location of headquarters

Ownership and legal form

Markets served

Scale of the organization

Information on employees and other workers

Supply chain

Significant changes to the organization and its supply chain

Precautionary principle or approach

External initiatives
Membership of associations
Statement from senior decision-maker

Key impacts, risks, and opportunities
Values, principles, standards, and norms of behavior
Mechanisms for advice and concerns about ethics

Governance structure
Delegating authority

for economic, envi and
social topics

Consulting stakeholders on economic, environmental, and social
topics

c of the highest body and its

Chair of the highest governance body

Nominating and selecting the highest governance body
Confiicts of interest
Role of highest governance body in setting purpose, values, and

strategy

Collective knowledge of highest governance body

Evaluating the highest goverance body's performance

Identifying and managing economic, environmental, and social
impacts

Effectiveness of risk management processes
Review of economic, environmental, and social topics

Corresponding page
Profile

Business Outline

Profile

Profile

Annual Securities Report (Japanese)

Annual Securities Report (Japanese)

Corporate Profile

Data Collection

‘Supply Chain Management

Annual Securities Report (Japanese)

Reducing Environmental Impacts

Activities for Controlling Chemical Substances in Products
Dialogue and Co-creation with Our Stakeholders

Dialogue and Co-creation with Our Stakeholders

Message from the President and CEO

Integrated Report

Priority Management Themes from an ESG Perspective — Materiality
Code of Conduct

Respecting Human Rights

Compliance and Risk Management

Corporate Governance

Management for Sustainability

Management for Sustainability

Management for Sustainability
Corporate Governance
Corporate Governance Report
Corporate Governance Report
Executives

Corporate Governance
Corporate Governance Report
Corporate Governance Report
Management for Sustainability

Management for Sustainability
Priority Management Themes from an ESG Perspective — Materiality
Sustainability Management

Priority Management Themes from an ESG Perspective — Materiality
Priority Management Themes from an ESG Perspective — Materiality

Dialogue and Co-creation with Our Stakeholders
Advancing through Purp

What Should NEC Do to “Create Businesses That Contribute to the
Environment™?

Working toward Robust and Resilient Human Rights Due Diligence
throughout Supply Chains

Management for Sustainability

Management for Sustainability

Highest body's role in reporting
Communicating critical concerns

Nature and total number of critical concerns.
Remuneration policies

Process for determining remuneration

Stakeholders' involvement in remuneration

Annual total compensation ratio

Percentage increase in annual total compensation ratio
List of stakeholder groups

Collective bargaining agreements

Identifying and selecting stakeholders

Approach to stakeholder engagement
Key topics and concems raised

for
Compliance and Risk Management
Compliance and Risk Management
Remuneration for Directors and Audit & Supervisory Board Members
Remuneration for Directors and Audit & Supervisory Board Members

Dialogue and Co-creation with Our Stakeholders
Annual Securities Report (Japanese)
Dialogue and Co-creation with Our Stakeholders

Guidelines for Coordination with NPOs
(Activities for Contributing to Society)

Dialogue and Co-creation with Our Stakeholders
Dialogue and Co-creation with Our Stakeholders

Social
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102: General Disclosures

103: Management Approach

Specific Standards

200: Economic

300: Environment

6. Reporting practice

201 Economic Performance

202 Market Presence

203 Indirect Economic Impacts

204 Procurement Practices

205 Anti-corruption

206 Anti-competitive Behavior
207 Tax

301 Materials

302 Energy

102-48
102-49
102-50
102-51
102-52
102-53
102-54
102-55
102-56
103-1

103-2

103-3

D
2011

2012
201-3
2014
2021

2022
203-1
2032
204-1
205-1

2052

2053
206-1

2071
207-2

207-3

302-1

302-2

302-3

302-4

3025

Governance

Item required by report
Entities included in the consolidated financial statements

Defining report content and topic boundaries
List of ‘materiality” topics

Restatements of information

Changes in reporting

Reporting period

Date of most recent report

Reporting cycle

Contact point for questions regarding the report
Claims of reporting in accordance with the GRI Standards
GRI content index

External assurance

Explanation of the material topic and its boundary
‘The management approach and its components

valuation of the management approach

Item required by report

Direct economic value generated and distributed
Financial and other risks and
climate change

due to

Defined benefit plan obligations and other retirement plans
Financial assistance received from government

Ratios of standard entry level wage by gender compared to local
minimum wage

Proportion of senior management hired from the local community
Infrastructure investments and services supported

Significant indirect economic impacts,

Proportion of spending on local suppliers

Operations assessed for risks related to corruption

Communication and training about anti-corruption policies and
procedures

Confirmed incidents of corruption and actions taken
Legal actions for anti-competitive behavior, anti-trust, and
monopoly practices

Approach to tax

Tax govemance, control and risk management

Stakeholder engagement and management concerns related to
tax

Country-by-country reporting

Materials used by weight or volume

Recycled input materials used

Reclaimed products and their packaging materials
Energy consumption within the organization
Energy consumption outside of the organization
Energy intensity

Reduction of energy consumption

Reductions in energy requirements of products and services
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Corresponding page

Profile

Information Disclosure Policy

Management for Sustainability

Priority Management Themes from an ESG Perspective — Materiality
No restatements

No change

Information Disclosure Policy

Information Disclosure Policy

Information Disclosure Policy

Contact Us

GRI (Global Reporting Initiative) Index

GRI (Global Reporting Initiative) Index

Third-party Assurance

Third-party Opinion of NEC's Annual

Priority Management Themes from an ESG Perspective — Materiality
Priority Management Themes from an ESG Perspective — Materiality
Management for Sustainability

Priority Management Themes from an ESG Perspective — Materiality

Third-party Assurance

Corresponding page
Historical Data

Response to Climate Change

Annual Securities Report (Japanese)

Innovation Management
Cooperation with Local Communities
NEC actions to achieve SDGs

Promoting Fair Commercial Transactions
Compliance and Risk Management

Supply Chain Management
Promoting Fair Commercial Transactions

Promoting Fair Commercial Transactions

Basic Approach on Tax Matters
Basic Approach on Tax Matters
Basic Approach on Tax Matters
Overview of Environmental Impact
Overview of Environmental Impact
Resource Circulation and Pollution Prevention Initiatives
Overview of Environmental Impact
Data Collection “Environment"
Overview of Environmental Impact
Data Collection *Environment”
Overview of Environmental Impact
Data Collection *Environment”
Overview of Environmental Impact
Data Collection *Environment”
Overview of Environmental Impact
Data Collection *Environment”
Achievement of Fiscal 2021 Targets
Medium- to Long-Term Targets
Response to Climate Change
Overview of Environmental Impact
Data Collection *Environment”


https://www.nec.com/en/global/about/profile.html
https://www.nec.com/en/global/about/profile.html
https://www.nec.com/en/global/csr/editorial/index.html
https://www.nec.com/en/global/csr/editorial/index.html
https://www.nec.com/en/global/csr/editorial/index.html
https://www.nec.com/en/global/csr/editorial/index.html
https://contact.nec.com/cgi-bin/contact/select_qc.cgi
https://www.nec.com/en/global/csr/assurance/index.html
https://www.nec.com/en/global/csr/eco/index.html
https://www.nec.com/en/global/csr/assurance/index.html
https://www.nec.com/en/global/ir/finance/index.html
https://jpn.nec.com/ir/library/securities.html
https://www.nec.com/en/global/sdgs/index.html
https://www.nec.com/en/global/csr/governance/transaction.html
https://www.nec.com/en/global/csr/governance/transaction.html
https://www.nec.com/en/global/csr/governance/transaction.html
https://www.nec.com/en/global/about/profile.html
https://www.nec.com/en/global/about/profile.html
https://www.nec.com/en/global/about/profile.html
https://jpn.nec.com/ir/library/securities.html
https://jpn.nec.com/ir/library/securities.html
https://www.nec.com/en/global/about/corporate_profile.html
https://jpn.nec.com/ir/library/securities.html
https://www.nec.com/en/global/csr/eco/index.html
https://www.nec.com/en/global/csr/eco/index.html
https://www.nec.com/en/global/ir/library/annual/index.html
https://www.nec.com/en/global/about/pdf/necway/nec_code_of_conduct.pdf
https://www.nec.com/en/global/about/pdf/nec_governance.pdf
https://www.nec.com/en/global/about/pdf/nec_governance.pdf
https://www.nec.com/en/global/about/pdf/nec_governance.pdf
https://www.nec.com/en/global/about/executives/directors.html
https://www.nec.com/en/global/about/governance/evecutiveremuneration.html
https://www.nec.com/en/global/about/governance/evecutiveremuneration.html
https://jpn.nec.com/ir/library/securities.html
https://www.nec.com/en/global/community/intro/index.html
https://www.nec.com/en/global/about/pdf/nec_governance.pdf

300: Environment

400: Social Topics

Management for

Sustainability

303 Water and Effluents

304 Biodiversity

305 Emissions.

306 Effluents and Waste

307 Environmental Compliance

308 Supplier Environmental
Assessment

401 Employment

402 Labor/Management Relations
403 Occupational Health and
Safety

303-1
303-2

3033

3034

303-5

304-1

304-2
304-3

304-4

305-1

3052

3053

305-4

3055

305-6

3057

306-1

306-2

306-3
306-4
306-5

307-1
308-1

308-2
401-1
401-2
401-3
4021
403-1

(e}

o

a Environment

Item required by report
Interaction between water and business

Management of water discharge-related impacts
Water withdrawal
Water discharge

Water consumption

Operational sites owned, leased, managed in, or adjacent to,
protected areas and areas of high biodiversity value outside
protected areas

Significant impacts of activities, products, and services on
biodiversity

Habitats protected or restored

IUCN Red List species and national conservation list species with
habitats in areas affected by operations

Direct (Scope 1) GHG emissions

Indirect (Scope 2) GHG emissions

Other indirect (Scope 3) GHG emissions

GHG emissions intensity
Reduction of GHG emissions

Emissions of ozone-depleting substances (ODS)

Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant
air emissions

Water discharge by quality and destination
Waste by type and disposal method

Significant spills
Transport of hazardous waste
Water bodies affected by water discharges and/or runoff

Non-compliance with environmental laws and regulations
New suppliers that were screened using environmental criteria
Negative environmental impacts in the supply chain and actions
taken

New employee hires and employee turnover

Benefits provided to full-ime employees that are not provided to
temporary or part-time employees

Parental leave

Minimum notice periods regarding operational changes
Workers ion in formal joint
and safety committee

rker health

Corresponding page
Water Risk Management and Effective Water Usage
Medium- to Long-Term Targets

Water Risk Management and Effective Water Usage
Overview of Environmental Impact

Data Collection *Environment”

Overview of Environmental Impact

Data Collection “Environment"

Overview of Environmental Impact

Data Collection *Environment”

Initiatives for Biodiversity

Resource Circulation and Pollution Prevention Initiatives
Initiatives for Biodiversity
Initiatives for Biodiversity

Initiatives for Biodiversity

Achievement of Fiscal 2021 Targets
Medium- to Long-Term Targets
Response to Climate Change
Overview of Environmental Impact
Data Collection *Environment”
Achievement of Fiscal 2021 Targets
Medium- to Long-Term Targets
Response to Climate Change
Overview of Environmental Impact
Data Collection “Environment"
Medium- to Long-Term Targets
Response to Climate Change
Overview of Environmental Impact
Data Collection *Environment”
Overview of Environmental Impact
Data Collection *Environment”
Overview of Environmental Impact
Data Collection *Environment”

Overview of Environmental Impact

Data Collection “Environment’

Overview of Environmental Impact

Data Collection *Environment”

Resource Circulation and Pollution Prevention Initiatives
Overview of Environmental Impact

Data Collection *Environment”

Resource Circulation and Pollution Prevention Initiatives
Resource Circulation and Pollution Prevention Initiatives
Water Risk Management and Effective Water Usage
Resource Circulation and Pollution Prevention Initiatives
NEC Envir Policy and

NEC Envir Policy and

‘Supply Chain Management
Data Collection

Creating a Diverse Workstyle Environment
Creating a Diverse Workstyle Environment
Data Collection

Creating a Diverse Workstyle Environment

Health and Safety

000
M Social

400: Social Topics

109

403 Occupational Health and
Safety

404 Training and Education

405 Diversity and Equal
Opportunity

406 Non-discrimination

407 Freedom of Association and
Collective Bargaining

408 Child Labor

409 Forced or Compulsory Labor

410 Security Practices
411 Rights of Indigenous Peoples

412 Human Rights Assessment
413 Local Communities

414 Supplier Social Assessment

415 Public Policy
416 Customer Health and Safety

417 Marketing and Labeling

418 Customer Privacy

419 Socioeconomic Compliance

,Governance

4032
4033
4034

403-5
403-6

4037

403-8

403-9
403-10

404-1

404-2

404-3

405-1

405-2

406-1

407-1

408-1

409-1

410-1
4111

4121

4122

412-3

41341

413-2
4141
414-2
4151

416-2
41741
4172

4173

418-1

419-1

[e]

Item required by report

Hazard ion, risk and incident

Occupational health services

Worker parti
occupational health and safety

Worker training on occupational health and safety
Promotion of worker health

Prevention and mitigation of occupational health and safety
impacts directly linked by business relationships

Workers covered by an occupational health and safety
management system

Work-related injuries

Work-related ll health

Average hours of training per year per employee

Programs for upgrading employee skills and transition assistance
programs

Percentage of employees receiving regular performance and
career development reviews

Diversity of governance bodies and employees

Ratio of basic salary and remuneration of women to men

Incidents of discrimination and corrective actions taken

Operations and suppliers in which the right to freedom of
association and collective bargaining may be at risk

Operations and suppliers at significant risk for incidents of child
labor

Operations and suppliers at significant risk for incidents of forced
or compulsory labor

Security personnel trained in human rights policies or procedures
Incidents of violations involving rights of indigenous peoples
Operations that have been subject to human rights reviews or
impact assessments

Employee training on human rights policies or procedures

Significant investment agreements and contracts that include
human rights clauses or that underwent human rights screening

Operations with local community engagement, impact
assessments, and development programs

on local communitie

New suppliers that were screened using social criteria
Negative social impacts in the supply chain and actions taken
Political contributions.

Operations with significant actual and potential negative impacts
ities

Assessment of the health and safety impacts of product and
service categories

Incidents of non-compliance concerning the health and safety
impacts of products and services

Requirements for product and service information and labeling
Incidents of non-compliance concerning product and service
information and labeling

Incidents of non-compliance concerning marketing
communication

Substantiated complaints concerning breaches of customer
privacy and losses of customer data

Non-compliance with laws and regulations in the social and
economic area

Appendices and
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Corresponding page
Health and Safety

Data Collection

Health and Safety

Health and Safety

Health and Safety

Health and Safety

Health and Safety

Ensuring Quality and Safety

Health and Safety
Health and Safety

Health and Safety

Human Resources Development and Training
Data Collection

Human Resources Development and Training
Human Resources Development and Training
Creating a Diverse Workstyle Environment
Data Collection

Creating a Diverse Work Style Environment
Respecting Human Rights

Compliance and Risk Management

CS (Customer Satisfaction) Initiatives

Data Collection
Respecting Human Rights

Compliance and Risk Management
‘Supply Chain Management

Compliance and Risk Management

Supply Chain Management

Respecting Human Rights

Compliance and Risk Management

‘Supply Chain Management

NEC Group Statement for Modern Slavery Acts

Respecting Human Rights

Respecting Human Rights
Data Collection
Respecting Human Rights

‘Supply Chain Management

Dialogue and Co-creation with Our Stakeholders

Cooperation with Local Communities

Guidelines for Responsible Business Conduct in Supply Chains
Compliance and Risk Management

Data Collection

Ensuring Quality and Safety

Important information from NEC (Japanese)
Ensuring Quality and Safety
Ensuring Quality and Safety

CS (Customer Satisfaction) Initiatives
Personal Information Protection and Privacy

Compliance and Risk Management


https://www.nec.com/en/global/purchasing/sustainable.html
https://jpn.nec.com/news/info.html
https://www.nec.com/en/global/csr/modernslavery/index.html
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. Global Compact Index

Environment Social

This table compares NEC'’s sustainability activities with the Ten Principles of the Global Compact advocated by the United Nations.

The Ten Principles
Principle 1
Human Rights Principle 2

Principle 3

Principle 4
Labour

Principle 5

Principle 6

Principle 7

Environment Principle 8

Principle 9

Anti-corruption Principle 10

Businesses should support and respect the protection of
internationally proclaimed human rights.

Businesses should make sure that they are not complicit in
human rights abuses.

Businesses should uphold the freedom of association and the
effective recognition of the right to collective bargaining.
Businesses should uphold the elimination of all forms of forced
and compulsory labour.

Businesses should uphold the effective abolition of child labour.

Businesses should uphold the elimination of discrimination in
respect of employment and occupation.

Businesses should support a precautionary approach to
environmental challenges.

Businesses should undertake initiatives to promote greater
environmental responsibility.

Corresponding page on NEC website
Respecting Human Rights

Supply Chain Management

Inclusion and Diversity

Al and Human Rights

Respecting Human Rights

Supply Chain Management

Inclusion and Diversity

Creating a Diverse Workstyle Environment
Health and Safety

Medium- to Long-Term Targets
NEC Environmental Policy and Environmental Management

Response to Climate Change
Water Risk Management and Effective Water Usage

Businesses should encourage the development and diffusion of Resource Circulation and Pollution Prevention Initiatives

environmentally friendly technologies.

Businesses should work against corruption in all its forms,
including extortion and bribery.

Initiatives for Biodiversity

Overview of Environmental Impact
Promoting Fair Commercial Transactions
Compliance and Risk Management
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Management for
Sustainability

1 1S0 26000 Index

Environment

This table shows a comparison of seven core subjects and 37 issues of ISO 26000 and sustainability activities of NEC.

ISO 26000 Core Subjects  Issues
1. Organizational Governance

Organizational Governance

Due diligence

Avoidance of complicity

. Discrimination and vulnerable groups
. Economic, social and cultural rights

Human Rights

Now s

. Employment and employment

Social dialogue

. Human development and training in the
workplace

. Prevention of pollution

. Climate change mitigation and
adaptation

[

Labour Practices

o

(RPN

Environment

Anti-corruption

Fair competition

Respect for property rights

Fair marketing, factual and unbiased
information and fair contractual practices
Sustainable consumption

Fair Operating Practices

Sl =

w

Consumer Issues

Consumer data protection and privacy
Training and awareness-raising
Community involvement

Employment creation and skills
development

Wealth and income creation

. Social investment

w=IN o

Community Involvement and
Development

No

. Human rights risk situations

. Resolving grievances

. Civil and political rights

. Fundamental principles and rights at work

AN

2. Conditions of work and social
4. Health and safety at work

2. Sustainable resource use
4. Protection of the environment, biodiversity
and restoration of natural habitats

2. Responsible political involvement

4. Promoting social responsibility in the
value chain

2. Protecting consumers’ health and safety

4.Consumer service, support, and complaint and
dispute resolution

6. Access to essential services

2. Training and culture
4. Technology development and access

6. Health

Social

Corresponding Page

Management for Sustainability

Information Security and Cyber Security
Ensuring Quality and Safety

Corporate Governance

Compliance and Risk Management

Basic Approach to Tax Matters

Promoting Fair Commercial Transactions
Business Continuity

Supply Chain Management

Respecting Human Rights

Inclusion and Diversity

Creating a Diverse Workstyle Environment
Compliance and Risk Management
Supply Chain Management

Inclusion and Diversity

Human Resources Development and Training
Creating a Diverse Workstyle Environment
Health and Safety

Medium- to Long-Term Targets

NEC i tal Policy and

Response to Climate Change

Water Risk Management and Effective Water Usage
Resource Circulation and Pollution Prevention Initiatives
Initiatives for Biodiversity

Overview of Environmental Impact
Compliance and Risk Management
Promoting Fair Commercial Transactions
Supply Chain Management

Respecting Human Rights

Al and Human Rights

Personal Information Protection and Privacy

Ensuring Quality and Safety

CS (Customer Satisfaction) Initiatives

Management for Sustainability

Dialogue and Co-creation with Our Diverse Stakeholders
Innovation Management

C ion with Local C

Activities for Contributing to Society
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Management for
Sustainability

: SASB Index

SUSTAINABILITY DISCLOSURE TOPICS & ACCOUNTING METRICS

Sustainability Disclosure Topics & Accounting Metrics

TOPIC ACCOUNTING METRIC
(1) Total energy consumed
(2) percentage gridelectricity
(3) percentage renewable

Environmental (1) Total water withdrawn,

Footprint of (2) total water consumed, percentage of each in regions
Hardware with High or Extremely High Baseline Water Stress
Infrastructure 9 ¥ Hig
Di ion of the il of
considerations into strategic planning for data
center needs
Description of policies and practices relating to
behavioral advertising and user privacy
Number of users whose information is used for
secondary purposes
Total amount of monetary losses as a result of
Data Privacy & legal proceedings associated with user privacy
Freedom of
N (1) Number of law enforcement requests for user
Expression A "
information
(2) number of users whose information was requested
(3) percentage resulting in disclosure
List of countries where core products or services are
subject to government-required monitoring, blocking,
content filtering, or censoring
(1) Number of data breaches
(2) percentage involving personally identifiable
information (PIl)
Data Security (3) number of users affected
Description of approach to identifying and addressing
data security risks, including use of
third-party cybersecurity standards
Percentage of employees that are (1) foreign
nationals and (2) located offshore
Recruiting &
Managing a £ asa
Global, Diverse . 7
& Skilled
Workforce
of gender and raci; ic group
representation for (1) management, (2) technical staff,
and (3) all other employees7
Intellectual
Property Total amount of monetary losses as a result of
Protection & legal p i i with anti competiti
Competitive behavior regulations8
Behavior
. Number of (1) performance issues and (2)
Managlpg y service disruptions; (3) total customer
Systemic Risks downtime
from
T D iption of business continuity risks related
Disruptions to disruptions of operations

Activity Metrics
ACTIVITY METRIC

(1) Number of licenses or subscriptions
(2) percentage cloud based

(1) Data processing capacity
(2) percentage outsourced

(1) Amount of data storage
(2) percentage outsourced

CODE

TC-SI-130a.1

TC-SI-130a.2

TC-SI-130a.3

TC-SI-220a.1

TC-SI-220a.2

TC-SI-220a.3

TC-SI-220a.4

TC-SI-220a.5

TC-SI-230a.1

TC-SI-230a.2

TC-SI-330a.1

TC-SI-330a.2

TC-SI-330a.2

TC-SI-520a.1

TC-SI-550a.1

TC-SI-550a.2

CODE

TC-SI-000.A

TC-S1-000.B

TC-S1-000.C

Environment

Social

CORRESPONDING PAGE

Overview of Environmental Impact
Data Collection “Environment”

Water Risk Management and Effective Water Usage
Overview of Environmental Impact
Data Collection “Environment”

Response to Climate Change

CS (Customer Satisfaction) Initiatives

Personal Information Protection and Privacy

Personal Information Protection and Privacy

Information Security and Cyber Security
Personal Information Protection and Privacy

Data Collection

Priority Management Themes from an ESG
Perspective — Materiality

Inclusion and Diversity

Human Resources Development and Training

Data Collection

Data Collection

Compliance and Risk Management
Promoting Fair Commercial Transactions

Business Continuity

CORRESPONDING

PAGE
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